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• Refers primarily to differences among groups of 
people, that, together, make up the whole of 
humanity

• “Commitment to recognizing and appreciating 
the variety of characteristics that make 
individuals unique in an atmosphere that 
promotes and celebrates individual and collective 
achievement”

What is Diversity?



Valuing Diversity

• A process that embraces the richness of 
difference within our society.  Valuing diversity 
recognizes that all groups have contributed to the 
American experience, and that all contributions  
have given America its strength and edge.



Why is it important?
• Research studies have demonstrated a link 

between interactions of students with a diverse 
group of peers and increases in a number of 
student learning outcomes:  intellectual and self-
confidence, openness to diversity and challenge, 
critical thinking, leadership and cultural knowledge, 
moral reasoning, and the development of a 
pluralistic orientation.



Diversity

• A major goal of appreciating diversity is to promote 
more equitable and treatment of all people and 
reduce prejudice or discrimination toward particular 
groups of people.

• Diversity is also a learning experience that 
strengthens the quality of an individual’s education, 
career preparation, citizenship, and leadership in a 
democracy.



Diversity

• Students should understand appreciating 
diversity involves:
– Acknowledging differences – being aware of them
– Accommodating differences – dealing with them in a 

fair, non-prejudicial or discriminative way
– Cultivating differences – capitalizing on them to 

enrich learning and personal development



Diversity vs. Competency

• “DIVERSITY refers to variation in populations, 
such as race, ethnicity, culture, sexual 
orientation, disability, age, language and gender; 
while COMPETENCY refers to the ability to 
understand and respond effectively to student 
needs based on these variations.  Thus, diversity 
is a feature of the population, and competency is 
a measure of effectiveness.” 

ASAP of New York State



Staircase to Cultural 
Competence

Genocide

Discrimination

Prejudice

Stereotyping

CULTURAL SENSITIVITY

Cultural Awareness

Cultural Acknowledgement

Cultural Acceptance

Cultural Competence

Cultural Action
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Kentucky’s Attainment 
Goal

60%
of the population with 
degrees and credentials by 

203036.2%

2010

45.5%

2017
*2030 numbers based on estimated population of 2,275,001.



KY is Making Progress on 
Achievement Gaps

Source: Kentucky Postsecondary Education Database System

57,772 56,445 57,905
62,062 63,937

48,876 47,414 48,416 51,680 53,000

6,121 6,081 6,413 7,074 7,608

2013-14 2014-15 2015-16 2016-17 2017-18

Total White URM

Degree Production, Public Institutions Only

Total: +11%
White: +8%
URM: +24%



KY is Making Progress on 
Achievement Gaps

Source: Kentucky Postsecondary Education Database System

215,509 208,249 207,671 204,506 202,076
176,419 170,193 163,756 163,395 160,537

29,864 30,149 29,168 29,844 30,446

2013-14 2014-15 2015-16 2016-17 2017-18

Total White URM

Total: -6%
White: -9%
URM: +2%

Fall Enrollment, Public Institutions Only



More Work Needs to Be 
Done

Source: Kentucky Postsecondary Education Database System

69.2% 69.3% 70.7% 68.4% 67.2%
70.5% 70.6% 71.7% 69.5% 68.9%

62.0% 62.2% 65.1% 62.8% 59.6%

2013-14 2014-15 2015-16 2016-17 2017-18

Total White URM

Total: -2 ppt
White: -1.6 ppt
URM: -2.4 ppt

First-Year to Second-Year Retention, Public Institutions Only



PRIORITIES
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Build broad understanding that higher 
education is the key to personal opportunity 
and Kentucky’s economic growth. 



Priority One: Value

Conduct a statewide 
listening tour.

Use data & research 
to drive the message.

Engage decision-makers 
to carry the message.
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Make higher education affordable for all 
Kentuckians.



Priority Two: Affordability

Keep tuition and fee 
increases low.

Increase aid to 
needy students.

Improve financial literacy 
& “college knowledge.”
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Ensure more students earn degrees or certificates 
regardless of race, income, age or geography. 



Priority Three: Success

Close achievement 
gaps.

Incentivize 
completion.

Welcome & support 
adult students.
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Meet Kentucky’s current & future workforce needs 
through high-quality, innovative programs.



Priority Four: Quality & 
Innovation

Revamp academic 
program review.

Implement QA 
Commons initiative.

Increase work-based
learning.
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